
        Maiden Bradley with Yarnfield Parish Council

9 Beech Grove, Warminster, Wiltshire, BA12 0AB Tel: 01985 213436

Chairman: Councillor Angus Neish Clerk Mrs Sarah Jeffries MILCM

Minutes of the meeting of Maiden Bradley with Yarnfield Parish Council held at the Village Hall Maiden Bradley on Tuesday 10th February 2015 at 7.30pm.

Present: Councillors

Councillor Patrick Nixon, Councillor Ben Gunstone and Councillor Sarah Fry
In attendance: The Parish Clerk, Mrs Sarah Jeffries MILCM and one member of the public were present at the meeting.

Councillor Patrick Nixon the Vice Chairman took the Chair in the absence of the Chairman.
Public Question Time Public Bodies (admissions to meetings) Act 1960 s 1 extended by the LG Act 972 s 100.
Mr David Morse addressed Council. He gave an update on the project to infill the Swimming Pool. 
The buildings have been removed along with the fencing. Barrier fencing has been put in to place to prevent accidents and protect the area until it is grassed over.

The pool is now filled with material and is of a sufficient condition to grow grass on. It will be seeded in the spring.  The fencing left along the play area, will be removed down to the same height as the play area fencing and left in a good condition. The rubbish will be cleared when the site has been completed. 
Councillor Patrick Nixon congratulated the Trust for its swift action and efficient work. Mr David Morse informed the Council that the Estate must be also thanked for helping financially with the project. Mr David Morse confirmed that the Trusteeship will be dissolved in the near future; this cost is also being covered by the Estate. Mr David Morse was thanked for coming to give the update.
14/217 Acceptance of apologies for absence 

Resolved: Councillor Angus Neish had sent his apologies due to a family commitment. Council resolved his reason for absence. Councillor Sebastian Seymour had sent his apologies due to work commitments. Council resolved his reason for absence. Councillor Ben Gunstone informed Council that Councillor Rayner will be late as he had been unavoidably delayed. Council noted the information.
14/218 Chairman’s announcements

Resolved: None given

 14/219 Dispensations

Resolved: none received by the Clerk
14/220 To receive declarations of interests Local Authorities 

Declarations of Interest members to declare any interest they may have in agenda items that accord with the requirements of the relevant authorities (Disclosable Pecuniary Interests) Regulations 2012 (SI 2012/1464) (NB this does not preclude any later declarations).

Resolved: none given 
14/221 Exclusion of the Press and Public Standing Order #1c

Resolved: not required
14/222 To receive and sign the minutes of the Full Council meeting held on 13th January 2015.

Resolved: that they were a true record of the meeting proposed Councillor Ben Gunstone and seconded Councillor Sarah Fry minutes were signed by Councillor Patrick Nixon.
14/223 Co-option 
Resolved: Council heard from the Clerk that Wiltshire Council had confirmed that the applicant would be placed on the Electoral register when they had completed the online application but would not be eligible for Co-option until March 2015. The applicant wishes to be considered for Co-option still.
14/224 Planning

Decisions:

14/11684/FUL 95 Frome Road Maiden Bradley Wiltshire BA12 7JA

Proposal: Replacement two storey rear extension

Decision: Approve with Conditions.


14/05328/FUL Dairy Cottage, Grange Farm Maiden Bradley with Yarnfield BA12 7HX

Proposal: Change of use of Dairy Cottage from agricultural to residential with associated alterations including new windows and doors to west and south elevation, new chimney to south elevation and 2 roof lights to east elevation.

Decision: The Clerk has contacted the Officer in charge of this case to ascertain the decision. The Clerk has been informed that this application has now been withdrawn. 

14/10555/LBC Grange Farm Maiden Bradley Warminster BA12 7HX 

Proposed:  Development Alterations to existing garage including timber doors to existing openings and installation of roof lights to North West elevation

Decision: Approved with conditions

14/10954/FUL: Field at Kingston Lane Maiden Bradley

Proposal: Retrospective change of use from agricultural land to a partridge rearing unit including temporary mobile rearing sheds and pens

Decision: to be made on the 16th February 2015

Resolved:  to note the above decisions

14/225 Parish Steward/Highways

Resolved:  no work was identified for the community Co-ordinator.
Speed Indicator Device Pole

Resolved: noted that the Clerk had requested an update from the Area Board Manager, it seems that the letter informing Council that the Speed Indicator Programme had been withdrawn had been received back in January but had not been passed on to the Parishes, this information confirmed why the pole had not been installed. The Clerk informed the Council that the Community Area Traffic Group could be approached re- possible funding for the SID programme and that she had requested the date of the next CATG meeting from the Area Board Manager but had yet to receive a reply.
14/226 Annual Litter Pick 

Resolved: Councillor Jerry Rayner would be approached to run the event again and that a first aid kit for the litter pick is purchased as per the quotation presented to the Council. It was confirmed that the Litter Pick is due to take place on the 14th March 2015, starting at 10.00am. Councillor Angus Neish would use his trailer as per last year’s event to collect bags filled by parishioners and leave them at the Community Garden.  The completed waste stored at the Community Garden will collected by Wiltshire Council. The Litter Pick Risk Assessment was reviewed and it was confirmed to the Clerk that no changes are required.

Council approved the Clerks use of last year’s posters adapted to advertise the event on the noticeboards, in the village shop, on the Website and on Facebook.

14/227 Knapp Fencing 

Resolved:  it was confirmed that when the weather improved work would start.
14/228 Recreational Area 

Swimming Pool 

Resolved: noted the public session comments from the trustee update report. Council also noted that the Clerk had sent a copy of the lease agreement the Parish Council holds with the Estate and a copy of the Youth Club Lease to the Estate as requested by Councillor Sebastian Seymour.

14/229 Register of Interests 

Resolved:  Councillors present confirmed to the Clerk that they had checked their Register of interests. 
14/230 Review Insurance Provision re assets and responsibilities

Resolved:  approved the Asset Register and the Insurance provision listed on the Asset Register, Council informed the Clerk that there were no additions required. 
14/231 Lone and Isolated Working Policy

Resolved:  approved the below draft and resolved to adopt the policy. Proposed Councillor Patrick Nixon Seconded Councillor Sarah Fry.
Lone Worker Policy

Introduction

There is often confusion/concern about the circumstances in which it is, or is not, safe to work alone.  There is no general legal prohibition on working alone, but risk assessments should specifically consider whether the fact that a person is likely to undertake a task alone creates an unacceptable level of risk.

Establishing safe working for lone workers is no different from organising the safety of other employees, but it is necessary to consider any particular additional hazards of lone working.  The end result should be that lone workers are at no greater risk than other workers.

This document gives general guidance on working alone.  It offers advice on how to comply with duties towards lone workers under the Health and Safety at Work Act 1974 (HSW Act) and the Management of Health and Safety at Work (MHSW) Regulations 1999.

The Parish Council’s Policy

The Council is responsible for the health, safety and welfare at work of its employees, visitors and contractors and safety of those affected by the work, e.g. members of the public.

These responsibilities cannot be transferred to people who work alone.  It is the Council’s duty to assess risks to lone workers and take steps to avoid or control risk where necessary.  

Employees have responsibilities to take reasonable care of themselves and other people affected by their work and to co-operate with the Council in meeting its legal obligations.

Who Are Lone Workers? 

Lone workers are those who work by themselves without close or direct supervision. They are found in a wide range of situations

· Where only one person works on the premises, such as in an office, home workers.

Issues to be considered

The main issues to be considered in the risk assessment are:-

· Is there risk of violence?

· Is the person medically (and psychologically) fit to work alone?

· Is any special training required?

· Are the individual(s) concerned and any necessary safe working practices adequately monitored?

· Are there adequate arrangements in the event of an emergency?

· Can all plant, substances and equipment involved in the work be safely handled and/or operated by one person?

Assessing the risks

Although there is no general legal prohibition on working alone, the broad duties of the Health and Safety at Work, etc. Act 1974 and Management of Health and Safety of Work Regulations 1999 still apply. These require identifying the hazards of the work, assessing the risks involved and putting measures in place to avoid or control the risks.

It is important to talk to employees and their safety representatives as they are a valuable source of information and advice. This will help to ensure that all relevant hazards have been identified and appropriate controls chosen. Consultation with employees and their representatives on health and safety matters is a legal duty anyway.

Controlling the risk

Control measures may include instruction, training, supervision, protective equipment, mobile phones, ‘calling in systems’, etc. Employers should take steps to check that control measures are used and review the risk assessment from time to time to ensure it is still adequate.

When risk assessment shows that it is not possible for the work to be done safely by a lone worker, arrangements for providing help or back up should be put in place. 

Where a lone worker is working at another employer's workplace, that employer should inform the lone worker's employer of any risks and the control measures that should be taken. This helps the lone worker's employer to assess the risks. 

Risk assessment should help decide the right level of supervision. There are some activities which are high risk.

Safe Working Arrangements

Establishing safe working for lone workers is no different from organising the safety of other employees. Employers need to be aware of the law and standards which apply to their work activities, and may need to seek expert advice, then assess whether the requirements can be met by people working alone.

Lone workers face particular problems. Some of the issues which need special attention when planning safe working arrangements are as follows:

· Can The Risk Of The Job Be Adequately Controlled By One Person? 

Lone workers should not be at more risk than other employees. This may require extra risk-control measures. Precautions should take account of normal work and foreseeable emergencies, for example fire, equipment failure, illness and accidents. Employers should identify situations where people work alone and ask questions.

· Does the workplace present a special risk to the lone worker?

· Are there a safe way in and a way out for one person? 

· Is there a risk of violence?

Are women especially at risk if they work alone?

· Is the Person Medically Fit and Suitable To Work Alone? 

Check that lone workers have no medical conditions which make them unsuitable for working alone. Seek medical advice if necessary. 

Consider both routine work and foreseeable emergencies which may impose additional physical and mental burdens on the individual.

· What Training Is Required To Ensure Competency In Safety Matters? 

Training is particularly important where there is limited supervision to control, guide and help in situations of uncertainty. Training may be critical to avoid panic reactions in unusual situations. Lone workers need to be sufficiently experienced and to understand the risks and precautions fully. Employers should set the limits to what can and cannot be done whilst working alone. They should ensure employees are competent to deal with circumstances which may be new, unusual or beyond the scope of their training.

Monitoring

Procedures will need to be put in place to monitor lone workers to see they remain safe. These may include:

· Regular contact between the lone worker and supervision using a mobile phone or landline phone.

· Checks that a lone worker has returned to their base or home on completion of a task.

Emergencies
What Happens If a Person Becomes Ill has an Accident, Or There Is an Emergency? 

· Lone workers should be capable of responding correctly to emergencies. 

· Risk assessment should identify foreseeable events. 

· Emergency procedures should be established and employees trained in them. Information about emergency procedures and danger areas should be given to lone workers who visit premises. 

· Lone workers should have access to adequate first-aid facilities and mobile workers should carry a first-aid kit suitable for treating minor injuries. Occasionally risk assessment may indicate that lone workers need training in first aid.

Control measures

Consider the following practical guidelines:

1. Lone workers, outside normal working hours and in isolated buildings, should telephone a Councillor or another designated person, place of work and expected duration of stay, as they leave the building by writing time span and location on the white board in office.

2. Ensure a working telephone is available

3. Lone workers should not undertake dangerous work, for example using dangerous chemicals or operating dangerous machinery

4. When undertaking off site visits, the checklist below must be considered prior to the visit.

	Off site visit checklist for lone workers


	YES
	NO

	Is there a risk of violence?
	
	

	Is there safe access and exit for one person?
	
	

	Is manual handling undertaken?
	
	

	Is the employee medically fit to carry out the lone working tasks?
	
	

	Is there first aid provision?
	
	

	Can an emergency service approach close enough if necessary?
	
	

	Is there a clear understanding on how long the work will take?
	
	

	Are transport arrangements to and from the workplace adequate?
	
	

	Is there a system for maintaining contact with the lone worker?
	
	

	Is the Clerk trained to deal with violence and aggression?
	
	

	Does the Clerk know how to defuse potentially violent situations?
	
	

	Is the Clerk briefed about the areas they visit?
	
	

	Does the Clerk have all available information on those being visited?
	
	

	Has an itinerary been left?
	
	

	Have plans been made to keep in contact with Councillors?
	
	

	Has the Clerk the means to contact their Chairman?
	
	

	Does the Clerk know how to complete an incident form?
	
	


14/232 Scheme of Delegation

Resolved: approved the below draft and resolved to adopt the Scheme of Delegation. Proposed Councillor Sarah Fry Seconded Councillor Patrick Nixon
Scheme of Delegation

The Councils Scheme of Delegation authorises the Clerk to the Council/Responsible Finance Officer and Standing Committees to act with delegated authority in the specific circumstances detailed.

Proper Officer and Responsible Finance Officer

· To take action on any issue of such urgency, that it cannot wait until the next normal Council meeting. If circumstances permit, the Clerk would normally be expected to consult the Chairman or Vice Chairman if the Chairman is unavailable and take his/her view into account. 

· To incur expenditure on behalf of the Council, which is necessary to carry out any repair, replacement or other work which is of such extreme urgency that it must be done at once, whether or not there is any budgetary provision for the expenditure, subject to a limit of £300.00

· To take any action regarding minor repairs (up to a cost of £ 300.00) and to report minor matters to the relevant authority.

Delegated actions shall be in accordance with Standing Orders and Financial Regulations and in line with directions given by Council from time to time, and shall be reported to the next available Council meeting.

Management & Finance Committee

· To take decisions on hours in excess of core hours needed to enable projects to be completed or to deal with exceptional circumstances.

Staffing Committee

It will deal with HR issues and other contractual matter (except resignation of Staff members) and will have delegated authority to make all decisions relating to staff and their employment, except recruiting, termination and decisions on hours in excess of core hours.

Disciplinary/ Grievance Committee

A committee of 3 Members, who will be available to sit on the Disciplinary/Grievance and Appeal Committee (3 Councillors will sit on the Committee). These members will be required to undertake training in disaplinary and grievance issues, if not already qualified. 

Delegation – Limitations

All decisions taken under delegated authority will be in accordance with the Councils Standing Orders and Financial regulations and this Scheme of Delegation, and where applicable any other rules/regulations and legislation. All decisions will be reported to the first appropriate Council meeting.

The Council may delegate the power to make individual decisions on individual items to the Proper Office/Responsible Finance Officer and its Committees as and when appropriate. 
14/233 Reserves Policy

Resolved: approved the below draft and resolved to adopt the Scheme of Delegation. Proposed Councillor Ben Gunstone Seconded Councillor Patrick Nixon
Introduction

Maiden Bradley with Yarnfield Parish Council is required to maintain adequate financial reserves to meet the needs of the organisation.  The purpose of this policy is to set out how the Council will determine and review the level of reserves. 

Sections 32 and 43 of the Local Government Finance Act 1992 require local authorities to have regard to the level of reserves needed for meeting estimated future expenditure when calculating the budget requirement.  However, there is no specified minimum level of reserves that an authority should hold and it is the responsibility of the Responsible Financial Officer to advise the Council about the level of reserves and to ensure that there are procedures for their establishment and use.

Types of Reserves

Reserves can be categorised as general or earmarked.

Earmarked reserves can be held for several reasons:

· Renewals – to enable services to plan and finance an effective programme of vehicle, equipment and infrastructure replacement and planned property maintenance.  These reserves are a mechanism to smooth expenditure so that a sensible replacement programme can be achieved without the need to vary budgets. 

· Carry forward of underspend - some services commit expenditure to projects, but cannot spend the budget in year.  Reserves are used as a mechanism to carry forward these resources.

· Insurance reserve – to enable the Council to meet the excesses of claims not covered by insurance. 

· Other earmarked reserves may be set up from time to time to meet known or predicted liabilities.

General Reserves are funds which do not have any restrictions as to their use.  These reserves can be used to smooth the impact of uneven cash flows, offset the budget requirement if necessary or can be held in case of unexpected events or emergencies.

Earmarked Reserves

Earmarked reserves will be established on a “needs” basis, in line with anticipated requirements. 

Any decision to set up a reserve must be made by the Council.

Expenditure from reserves can only be authorised by the Council.

Reserves should not be held to fund on-going expenditure.  This would be unsustainable as, at some point, the reserves would be exhausted.  To the extent that reserves are used to meet short term funding gaps, they must be replenished in the following year.  However, earmarked reserves that have been used to meet a specific liability would not need to be replenished, having served the purpose for which they were originally established.

All Earmarked Reserves are recorded on a central schedule held by the Responsible Financial Officer which lists the various Earmarked Reserves and the purpose for which they are held.

Reviewing the Council’s Financial Risk Assessment is part of the budgeting and year end accounting procedures and identifies planned and unplanned expenditure items and thereby indicates an appropriate level of Reserves. 

General Reserves

The level of General Reserves is a matter of judgement and so this policy does not attempt to prescribe a blanket level.  The primary means of building general reserves will be through an allocation from the annual budget.  This will be in addition to any amounts needed to replenish reserves that have been consumed in the previous year. 

Setting the level of General Reserves is one of several related decisions in the formulation of the medium term financial strategy and the annual budget.  The Council must build and maintain sufficient working balances to cover the key risks it faces, as expressed in its financial risk assessment. 

If in extreme circumstances General Reserves were exhausted due to major unforeseen spending pressures within a particular financial year, the Council would be able to draw down from its earmarked reserves to provide short term resources. 

Even at times when extreme pressure is put on the Council’s finances the Council must keep a minimum balance sufficient to pay one month’s salaries to staff in General Reserves at all times. 

Current level of financial reserves

The level of financial reserves held by the council will be agreed by the Parish Council during the discussions held regarding the setting of the budget for the next financial year.

The current level of general reserves to be held by the Council is three twelfths of the annual precepted figure, i.e. to fully cover three months’ expenditure.  The figure of three twelfths of the precept is to be held rather than three months’ expenditure costs is suggested.

This figure is £3,200 for the total precept of £12,800 in the financial year 2015/16 

The Council agreed to the following levels of reserves:

3 months’ running costs
£3200.00

Defibrillator                               £ 400.00 building over the next four years to £1600.00

The Council agreed to adding reserves for the Defibrillator (£400.00 a year), over the next four years to make a final reserve of £1600.00 for a further 4 year rental if approved.

The above levels of reserves were agreed and this document adopted by the Parish Council at the meeting on  the 10th February 2015, to be reviewed again in a year's time when setting the budget for the financial year 2016/17.
14/234 Society of Local Council Clerks

Resolved:  approved the renewal of the Clerks Membership of the Society of Local Council Clerks. (item  6 on the Clerks Job Description states) .To maintain a personnel membership to professional bodies and the Society of Local Council Clerks, to attend County meetings and relevant training sessions provided by the Society of Local Council Clerks and County Association of NALC, to attend the Annual Conference of the Society of Local Council Clerks. The cost of £85.50 was approved for payment.
14/235 Local Councils Award Scheme

Resolved: to adopt and publish the attached draft Action Plan for 2015/2016. Council will work through the Action plan. Council also approved the Clerk moving forward to make an application for the Quality Award and the costs of the registration fee of £50.00 to the National Association of Councils along with the accreditation fee of £60.00. Proposed Councillor Patrick Nixon Seconded Councillor Ben Gunstone
14/236 Approval and signing of Parish Accounts for the month of January 2015

Internal Audit Accounts & Audit Regulations 2003 reg 2

Resolved:  to approve the accounts for January 2015

14/237 Payments LGA 1972 s150 (5)
Resolved: reviewed and approved the items of expenditure listed below: 

Invoices

Wages February LGA 1972 s111 
Standing Order


       £335.92

Postage LGA 1972 s111 000932





       £    1.86

Travelling Clerk LGA 1972 s111 000933




       £    7.74

Heat Light etc LGA 1972 s111 000934




       £    8.67

K. M. Dike Nurseries Open Spaces act 1906 ss 9 and 10 000935
       £268.13

Knapp Grass Cutting Public Health Act 1875
000936

       £110.00

SLCC subscription LGA 1972 s111 000937



       £  85.50

Receipts

HMRC VAT Claim 01.07.14 – 30.11.14




       £352.19
Council noted that the Clerk had moved £1500.00 from account number 07052153 to account number 00108234 on the 7th February 2015 
14/238 Clerk’s Report
Parishioners Email

Resolved: noted that the Clerk received the below email and had contacted the Land Agent direct as to the way forward as she saw this as an issue between the Estate and the parishioner and not  the Parish Council 
I wonder if the Parish Council can help with the Yew tree which is behind the telephone box and right outside our house. I understand from talking to neighbours that it is regularly cut back to prevent it getting too big. We would really like it cut back if possible, because it is blocking nearly 75% of the light from our bedroom window.
The Estate Land Agent has replied and confirmed with the Clerk that he will deal direct with the parishioner on their issue.
Parishioners Email

Resolved:  noted the below reply and action taken by the Clerk.
Mapperton Hill Reservoir and Recent Electrical Failure

Even though the external structure of the reservoir was in good condition, it had to be closed as it did not meet modern water quality standards. 

We do have a generator at our pumping station but unfortunately, when the transformer was damaged by the shotgun shot it sent a surge through the power lines and damaged components on our generator. The generator has now been repairs and tested so under normal circumstances would work in the event of a power failure.

The parishioner has been informed of Wessex Waters reply and has emailed the Clerk they are content.

Wiltshire Council Furniture and Asset Reuse 

Resolved: noted that the Clerk was able to obtain the following from her visit to Devizes, filing cabinet, flip chart easel, two 3 panel display system boards (these require a bit of attention but a can of spray glue is all that is needed to restore them to good working order £5.50), white boards (Lone Working Policy requirement), white presentation folders, document holder and a box of stationary items. The visit was extremely successful; the Clerk was just disappointed she had no further room in her car for other items that would have been useful.

Openness & Accountability Act

Resolved:  noted the Clerks report that she is updating the website so that the Parish Council is compliant with the act to date.
14/239 Meetings for Councillors to consider attending

Wiltshire Housing Site Allocations Development Plan Document - Identification of Potential Housing Sites - Stakeholder Engagement

Resolved:  noted the meeting dates but declined to send a representative.
Warminster Community Area Board meeting 5 March 2015

The meeting will take place at Warminster Civic Centre at 7pm. Please arrive at 6.30pm for tea and coffee. On the agenda will be the Climate Change Initiative, local issues and community area grant requests.
Resolved:  To note that the Clerk was unable to attend the meeting on the behalf of Council and that the Village Hall Grant Application would be discussed. 
Local Youth Network Meeting 10 February 2015 5pm

Local Youth Network Meeting 10 February 2015 5pm Warminster and Villages Local Youth Network are holding a meeting on Tuesday 10 February at 5pm at the former Youth Development Centre. This is for young people and all those groups and clubs who provide activities for young people. It is also for those groups and clubs who want to extend their activities. How to read more... (http://warminster.ourcommunitymatters.org.uk/event/local-youth-network-meeting/)

Resolved:  noted the above meeting but declined to send a representative.
Dates for the Full Council Meetings 2015/2016

Resolved: to approve the below dates for Full Council meetings for the Civic year 2015/2016 below: it was agreed that the Clerk advertise on the Website, Facebook and noticeboards to parishioners the dates.
Annual Parish Meeting: Tuesday 12th May 2015 7.30pm (Meeting of Electoral not a Full Council meeting)

Dates of Full Parish Council Meetings 2015-2016

All Parish Council meetings will have an opportunity at the start for parishioners to ask questions or make comments on any matter

Tuesday 9th April 2015 7.30pm

Tuesday 12th May 2015 8.00pm Annual Parish Council meeting (Following on from the Annual Parish meeting)

Tuesday 9th June 2015 7.30pm

Tuesday 14th July 2015 7.30pm 

There will be no meeting during the August Summer break

Tuesday 8th September 2015 7.30pm

Tuesday 13th October 2015 7.30pm

Tuesday 10th November 2015 7.30pm (Budget meeting)

Tuesday 8Th December 2015 7.30pm

Tuesday 12th January 2016 7.30pm

Tuesday 9th February 2016 7.30pm

Tuesday 8th March 2016 7.30pm 

Tuesday 12th April 2016 7.30pm 

Separate Planning meetings will take place as and when required: The Clerk will issue a separate summons to Councillors and they will be displayed on the Parish Notice Board and in the Village Shop (Please note that during an Election year the dates of the Annual Parish Council meeting will vary). 
Proposed Patrick seconded ben 
14/240 Correspondence received 

Link Scheme Grant Application

Resolved: Council discussed the correspondence from a parishioner requesting a Grant Award towards this valued community service. Council agreed to award £100.00 to the Link Scheme. This would be awarded at the next meeting
Oil Buying Club

Resolved:  noted the correspondence but felt that the buying system already in place in the parish was working well. The clerk spoke on the Community system in place in Horningsham and suggested that the parishes might join forces. Councillor Patrick Nixon agreed that he would speak with Councillor Ken Windess in Horningsham on this suggestion. The Clerk was instructed to give Councillor Patrick Nixon’s email details to start the talks.
Independent Internet Service

Resolved:  to note the correspondence from the group but felt that as the parish would be included in the Wiltshire Council upgrade it would not need to provide an independent service. The Clerk was instructed to give an appropriate reply to the correspondence informing them.
English Heritage – Parish Plan Listed Buildings 

Resolved: to note that the Clerk had been informed by English Heritage that they are now no longer adding any photographs to the site, they are now using (http://list.english-heritage.org.uk), which does not include photographs. This means that sadly the final photograph of Bradley house will not be uploaded. The Clerk has added the photo to the Parish Council’s listed building archives so a full set is held on file.

Booklets, Brochures and Emails on the below list were also received.

Woodland Trust - The woods today Winter Newsletter 2015

14/241 Parish Clerks Delegated Powers LGA 1972 s101

Resolved:  none used
14/242 Notice of items to be taken into consideration at the next meeting in March
Resolved:  Local Council Award Scheme – Resolution, Budget Report, and Annual Parish Meeting – Arrangements, Community Emergency Plan - up date to include Snow Plan etc and Clerks Holiday Request 
14/243 Items for Parish Newsletter & Notice Boards

Resolved:  a brief of the minutes for the parish news, a copy of the minutes uploaded to Facebook and a hard copy of the minutes placed on the noticeboard’s.
14/244 Date of the next meeting

Resolved: that Tuesday 10th March 2015 is the date of the next meeting. The Parish Meeting will start at 7.30pm. All are welcome to attend.

The Meeting finished at 8.15pm
Members of the Council considered the foregoing matters in consideration of their duties: Equal Opportunities (race, gender, sexual orientation, marital status and any disability); Crime and Disorder; health and Safety, and Human Rights.
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